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National Library Week, April 3-9, 1960

The next issue of North Carolina Libraries will be devoted to National Library
Week and is scheduled for appearance by April Ist. Sara Jaffarian, State Director
for NLW, has a State Book Fair planned in Greensboro. Mrs. Luther Hodges is
Honorary Chairman of NLW this year, and Mrs. Richardson Pryor is Chairman.
Any suggestions for articles or news of local activities will be appreciated by the

Editor of your NCL.
\

I?Ubiishc(l four times a year by The North Carolina Library Association. Membership dues of $2.00 per
Year include a subscription to North Carolina Libraries. Subscription to non-members: $1.00 per year.
“Orrespondence concerning membership or subscription should be addressed to the Treasurer, Miss Mar-
e Hood, The Library, Woman’s College of the University of North Carolina, Greensboro, N. C.
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GREETINGS TO NCLA

By Benyamin E. PowsLL
First General Session
8 P.M. October 8, 1959
Durham

This is indeed a pleasant assignment. I am honored to be able to greet you in t¥
name of the American Library Association at your first General Session. ~Greeting
generally received from the Association, when an officer or member of the Executi®
Board does not bring them in person, are in the form of a telegram wishing you‘1
successful conference. I suspect that you allowed only time enough for that tonight, by
I want to take a few liberties, more than I would with most groups, because this is ™
own association and I am proud of its achievements.

I want to say a word or two about a special membership promotion project t¥
American Library Association launched on September 28 and 29. T hope all of yo
are members of ALA. Only about 40 per cent of the approximately 900 librarians "ﬂ
this state do belong to the national association, but I assume that that forty per cent I
cludes most of those who come to state meetings.

This year ALA is going to make a special effort to bring more librarians into t
association. A special committee has been named and staff time provided at Headquartef|
We think the thousands of librarians who do not belong to ALA should come in, af
that unless we convince them of the many sound reasons why they should belong ®
ALA, we are not being fair to them.

This advisory committee (1) will plan with other ALA divisions, ways of prom¢
ing membership through special interest fields; 2) cooperate with state and region
associations in encouraging membership in these associations and in ALA; 3) undertak
studies of the present membership to determine why librarians do not belong and wh?
stimulates new members to join; and 4) develop membership promotion materials a8
the like. .

I hope the response of North Carolina librarians to the invitation will be enthus
astic. If 75 per cent of our librarians belonged, NCLA and the libraries and libraria®
of North Carolina would profit, and so would ALA.

THE RECRUITING RALLY

October 10, 1959, Durham
As reported by Hovr R. GavviN, Chairman
The Council on Librarianship

The Council on Librarianship sponsored a Recruiting Rally on Saturday, Octob?
10, 1959, during the third general session of the North Carolina Library Associati0”
Biennial Conference in Durham, North Carolina.

Hoyt R. Calvin, Chairman of the Council on Librarianship, opened the Rally wit
the theme that recruitment is the job of every librarian.

Dr. Benjamin E. Powell, President of the American Library Association, gave
keynote talk entitled, “Librarians, Hold Your Chins Up.” He reviewel factors whi‘li
influence the choice of a profession. In considering a profession, the individual ash
such questions as; Is it compatible with my talents? Is it interesting? Is it a grov\’[11

30




\’—_

NORTH CAROLINA LIBRARIES

Profession? Does it offer sufficient financial return? The person making career choices
U0 gives consideration to the profession practiced by persons he admires and respects.

In response to new demands, Dr. Powell warned, librarians must rise to the oc-
“Sion. If we fail in our responsibilities, our places must be taken by others. He ex-
Pressed faith that librarians have the ability and the know-how to meet the challenge.

\ In conclusion, he stated that no challenge can be greater than that of holding the
¢y to knowledge. As librarians, our product is indispensable and the demand for our
%rvices 15 increasing. Librarianship offers unrivalled challenge, opportunity, and interest.
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Mrs. Grace Farrior showing ALA President Ben Powell one of the librarian re-
Cruitment exhibits available for use in meetings and libraries anywhere in North
arolina. One of these exhibits can be secured by contacting Mrs. Farrior at the
Oman’s College Library in Greensboro.

Mr. Galvin then reviewed the functions of the Council on Librarianship, a special
SOmmittee established in 1958 to carry out a three-year pilot project in recruitment for
llbrariamzhip, sponsored jointly by the North Carolina Library Association and the
\merican Library Association, with financial assistance from the Reference Books Sec-
Yon of the American Textbook Publishers Institute. He traced briefly the steps in the
Organization of the Council, its membership of 32 people, and its structure, consisting
Presently of six major committees.

Committee On Materials and Displays, which is providing exhibits and recruitment
lterature.

Committee For Speaker’s Bureau, which will select and train speakers throuphout
the State to present talks on librarianship at local meetings.
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Committee For Person-to-Person Recruiting Network, which has established through'
out the State a network of local representatives to coordinate local recruitment efforts.

Working with and through these committees are three others designed to coordina®
recruitment efforts directed toward various groups of people:

Committee For Recruitment of High School and College Students, which will dire¢
projects with students and counselors.

Committee On Recruitment through Community Groups, which will work with
women’s clubs, and service organizations.

Commattee For Community Education (Telling the Library Story), whose functio”
is to promote good public relations programs designed to interpret library service. Tht
various committees will work in close cooperation in order to carry out a unified prZ
gram of recruitment. Mr. Galvin emphasized the close relationship of the Council and
its program to the program of the American Library Association and to recruitme®
efforts of other state and regional library associations. He repeated that the full suppor[
of each librarian is essential to the success of this pilot project.

Reports from committee chairmen were heard next. Mrs. Grace Farrior, Chairm®’
of the Committee on Materials and Displays, reported that her committee has complet‘?d
several portable exhibits for use throughout the state. Four folding exhibits will be ava
able for scheduling upon request, as will one larger exhibit. Other exhibits will be pr
pared as the demand develops. Mrs. Farrior’s committee will supply displays requestﬁd
by other committees and will aso schedule them upon request by local librarians. Printe
materials for distribution in quantity will also be supplied. She called attention to th°
new carcer guide by Adrian Paradis LIBRARIANS WANTED! (McKay 1959, $3.50)
Requests for exhibits and materials should be directed to Mrs. Grace Farrior, Assistal
to the Librarian, Woman’s College, Greensboro.

Myrl Ricking, Chairman of the Recruiting Committee of the Library Administt®
tion Division, American Library Association, and a member of the Council on Libraria?
ship, described the structure and the functions of the A.L.A. Person-to-Person Recruitit
Network. She traced the development of this network. The reorganization of A.L.A. tW’
years ago resulted in the unification of all recruitment efforts in the L.A.D. Committe®
Since that time, it has grown from a membership of five to a membership now approac”
ing 700 members, consisting of the national committee plus a network of regional, stat®
and local representatives. The first year of operation was devoted to establishing lin¢®
of communication to inform members of the network of their functions. The networ
operates on the theory that recruitment is handled best as a person-to-person operatio®
While other resources such as materials, displays, and programs help, only the indiyidu?
librarian can do the job, in a person-to-person relationship with the prospective
brarian. She pointed out that recruiting is something that we cause an individual &
want to do—something which happens within an individual rather than something ‘Wf
say to him. The L.A.D. committee’s function is to help the librarian do the job, supplylﬂ,g
him with ideas, materials, and information. For this purpose, the L.A.D. committee #
developing a network of person-to-person recruiters. The local representative is 1€
sponsible for such efforts as contacting prospective librarians referred to him frof
A.L.A. or from the state representative, for securing displays, and speakers for loc
meetings, and for supplying information to counselors.

Miss Ricking pointed out that the Person-to-Person Network is national in scof’
but local in operation. It works through existing state organizations. It is working ¥
close cooperation with the Council on Librarianship in North Carolina. She suggest¢’
that each librarian use the new leaflet prepared by the L.A.D. committee, entitled, “Af
You Telling the Library Story?”, as a yardstick to measure the job he is doing.
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Next, Cora Paul Bomar, Chairman of the North Carolina Committee for the Person-
'-Person Recruiting Network, reported on the network organization in North Carolina.
Sl}e reviewel the planning which has gone into the development of the organization and
O the program projected by the Council on Librarianship. Names of individuals who have
e’fpressed interest in librarianship have been referred to her committee by the American

lbrary Association and by North Carolina librarians.

Miss Bomar stressed the importance of good public relations in librarianship. She
Yuoted statements which pointed up the significance of the public image of the librarian
% those who are selecting a career. She further pointed out that career choice is a de-
Yelopment process, involving youths, their parents, and their teachers.

In conclusion, Miss Bomar summarized the functions of the local representatives .

% the person-to-person recruiting network. These functions include making personal
©ntacts with prospective librarians and work with community agencies and groups in-
CUding public schools, colleges, counselors, and civic groups, In working with these
8toups, the local representative will call upon the resources supplied by the other com-
Mittees of the Council on Librarianship.

Carlyle J. Frarey, Chairman of the Committee for the Speaker’s Bureau, spoke of
the need to select and train speakers throughout the state for participation in programs
Which provide opportunities for presenting librarianship as a career. He described the
Wree main functions of his committee. First, it must select appropriate persons to serve
% speakers, including both librarians and lay people—library board members, educators,
ind other laymen. Second, it must train speakers for the job to be done, supplying them
With necessary information and helping them to develop the desired point of view. Mr.

farey indicated that his committee plans to hold institutes or workshops in order to
ain speakers. Third, the committee must schedule speakers in response to requests from
Ocal librarians. Mr. Frarey asked all lLibrarians to cooperate with his committee in sug-
Sesting potential speakers and in suggesting opportunities for speakers to participate in
Ocal meetings.

Mrs. Mildred S. Council, Chairman of the Committee for Recruitment of High
chool and College Students, reported that her committee will work closely with other
“mmittees of the Council on Librarianship. Its plans include: (1) establishing good
nes of communication with school counselors, in order to provide them with materials
and information about librarianship; (2) arranging exhibits and programs during school
nd college career days; (3) arranging displays and programs in college and public li-
brilries during special seasons, such as National Library Week. (4) arranging visits from
®llege library science students to high schools.

Mrs. Catherine Maybury, Chairman of the Committee for Recruitment through
,QUmmunity Groups, announced the action program of her committee. Present plans
Nclude: (1) contacting all women’s clubs in the state to seek opportunities to present
brarianshin as a career; (2) contacting all civic and service clubs, for the same purpose;
j?’) providing spot announcements on radio; (4) secking opportunities for special tele-
VIsion programs on librarianship; (5) seeking sources of scholarships for library educa-
Yon, She stated that her committee would seck to interest and inform prospective li-
farians, and would refer prospects thus identified to the person-to-person recruiting
Yetwork. Her committee will draw upon the resources of other committees. She urged
B brarians fo suggest groups which her committee should contact, and to notify her

L groups willing to hold programs on librarianship.
(See the Person-to-Person Recruiting Network, October Report, later in this issue, Ed.)
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THE PLACE OF LIBRARIANS IN COLLEGES AND UNIVERSITIES

By Rosert B. Downs J

If the Great Rebellion of 1861-65 had succeeded, and North Carolina were now iﬂ"
dependent of the remainder of the United States, the status of your libraries would
pretty much your own affair. For better or worse, however, you are now one of fiff
states, and your problems are of a piece with those of the rest of the country. What yo!
do to or for your librarians will have some influence on the national situation, a®
what is happening to librarians elsewhere will emphatically effect your future. None o

us exists in a closed compartment, but are inseparable parts of a much larger picture.

This being the case, we must recognize that there will continue to be a free flow "t‘
librarians across state borders, and no matter how loyal and patriotic individuals may P
they will tend to go where working conditions are most attractive. The acute shorta®
of librarians which began nearly twenty years ago, and is likely to continue to prevé
for the indefinite future, means that a reasonably competent librarian is offered a mult”
tude of opportunities. He can go to any region of the United States (including Alaskj
and Hawaii) or, for that matter, to numerous fascinating places abroad; he can be placcl
in any type of library that interests him, and have his choice of public or technic

services; if he is seeking climate and scenery, he can go to the Rocky Mountains, fh'f
Pacific Northwest, the South, or New England; and the large cities, from New Yo'
down, are all pleading with him to join their staffs; library salaries are comparable, o
least, to those in a number of other professions, and vacation allowances are frequent
generous.

At College and University Section Meeting, October 9th, the Washington Duke .B?l]r;
room, Durham. Left to right: Dr. Robert B. Downs of Urbana, Illinois; Mrs. Lilli4
Buchanan, chairman, of Cullowhee; and Mr. John W. McDevitt of Raleigh.
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Given such an idyllic situation from the point of view of the employee, and looking
 the matter strictly trom the standpoint ot hardboiled realism, why would any enter-
priSing and ambitious librarian, who has his own self-interest to consider, elect to re-
Nain where his status is unsatisfactory, salaries mediocre, vacation and other perquisites
Yibstandard? The answer is that he probably will not, unless he is motivated by a spirit
% altruism and unselfishness rarely found in human beings.

1
he
1
Ul Accepting, then, the fact that libraries are in a highly competitive situation, espe-
1d, QIilllly for personnel of top quality, exactly what is the nature of the competition that has
00 be met, when we go out to recruit library staff members? We are concerned here
Pimarily with college and university librarians, of course, but we should not overlook
t‘t e fact that there is considerable interchange across l%nes—from colleges and university
, zflto public, special, federal, and other types of libraries. In short, there is competition
¢ ‘crywhere.
. L Let us consider first the question of status, as a major factor in determining the
i .Orarian’s choice of where he will work. Recently I surveyed the prevailing conditions
4, " 115 American universities. The inquiry brought out that there are three different
J| Patterns discernible for the organization of professional library staffs. These are: (1)
)| ©ademic or faculty status; (2) separate professional group, which may be called ad-
¢ Mnistrative or professional, or be without any special designation; (3) civil service or
;. %her classified service plan.

i A total of thirty-five institutions, nearly one-third of the total, reported that pro-
| “Ssional librarians are given faculty status, with titles. Another sizeable group, about
Wenty-seven, have been granted academic status without titles. These vary from a few
| stitutions which have developed specific equivalent ranks for their staffs, to others
Which are very nebulous about the definition of academic. These last shade over into
i even larger number of universities where librarians are regarded as belonging to a
%parate professional group. Some forty-three libraries fall into this catgory. Again,
Owever, the term “special professional” can mean almost anything. For example, the
brarian may be considered administrative employees, they may be classed as clerical
9 nonacademic, or their status may be so vague and indefinite that no one is quite
‘rtain where they belong.

In a considerable number of institutions, it is the practice to grant faculty titles to
Stlected members of the staff and to classify the remainder in some other fashion. About
Orty-five universities follow this plan. Only the chief librarian is granted such recogni-
Yon in some instances, or it may be extended to associate and assistant librarians and
Cpartment heads.

The third principal type of personnel organization, civil service or similar classified
Sheme of service, is peculiar to state or other publicly-supported institutions. Of those
reporting, eleven have all or some portion of their staffs so organized. Some libraries

ake exceptions for, or exempt from classified service, the top-ranking members of their
Saffs, At Minnesota, for example, all library department heads were transferred three
Years ago to full faculty status, while the remainder of the staff is under university
il service. Similarly, at Wisconsin, faculty rank is given to the director, his associates,
Cads of departments, and assistant heads of departments, with all others on state civil
Srvice. At Maryland, about one-third of the professional members have faculty status
and the others are under a state classified system.

Less than ten per cent of the universities, you will note, have adopted a classified
1| O civil scervice form of organization. It is almost unanimously agreed among librarians
thay this is the least desirable of all possible schemes. University librarians, in particular,
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view civil service with a jaundiced eye. From my own experience with it a the U
versity of Illinois, before the staff there was granted academic status, I am convince
that civil service is an almost unmitigated curse when applied to university library staff®
All too frequently, it is used for the protection of the mediocre and inefficient, and b
duces ambition and initiative. The library is handicapped in finding the best qualifl‘f(j
persons for positions, because of restrictive residence and other special requiremeﬂts’
and examinations. Innumerable job opportunities are open to good people who do nt
have to, and will not, submit to civil service examinations. This fact handicaps the
library operating under civil service in attracting the strongest candidates.

Another fault inherent in a civil service organization is the transfer of many Vi'[gl
elements of control of the library staff from the library administration to civil servi€
officers. Such aspects as salary scales, vacations, holidays, sick leaves, leaves of absencfi‘
hours of work, retirement, and working conditions in general, are likely to be dictat®
by civil service regulations, and the librarian has little or no voice in these matter™
Perhaps the most important consideration of all is that, in the academic environmen"
professional librarians feel stigmatized by being classified as civil service workers, 1
ordinarily they alone among all university employees primarily engaged in academic 4
tivities are so designated.

I have dwelt at some length on the matter of a classfied service, because it is ™
understanding that this is one of the most troublesome problems now confronting the
librarians in the North Carolina state colleges and universities. I shall return to
question of status presently.

Some other practical indications of the standing of librarians are provided by thC
kind of treatment they receive in such matters as salary scales, tenure, sabbaticals, si¢
leaves,, retirement provisions, and academic vacations. In these respects, too, we are
a competitive situation.

In the matter of salaries, the aforementioned shortage of librarians has done mUC,h
to correct poor salary conditions. As reported not long ago in the Atlantic Monthly,
a study by the chairman of the Department of Economics, Harvard University, the
minimum salary for college librarians, around $5,000, exceeded the minima for &
countants, architects, clergymen, football coaches, newspaper editors and reporters, la‘”]'
yers, musicians, nurses, social workers, trade union officers, and truck drivers, but fel
below the minima for major league baseball players, skilled construction workers, €
gineers, physicians, and motion picture technicians.* The 1958-59 graduates of the UP!
versity of Illinois Library School averaged $5,000 when they were placed this year, a7
those with some experience ranged up to $7,000. Other accredited library schools ar®
reporting comparable figures. :

Related to the subpect of salaries is the question of financial recognition of the &
that librarians in academic institutions are expected to be on duty virtually the ye?
round, while faculty members perform only during the academic year. Adjustments ¥
salaries have been made in various institutions to compensate librarians and other st
members who are on twelve-month appointments. Among such universities are Rutge”™
Oklahoma State, South Dakota, West Virginia, Arkansas, Denver, and Georgia. At t
University of Illinois, two-ninths is added to the base salaries of persons on full-y¢*
appointments. !

Vacation allowances is another live issue. Because library service is a continuo,
operation, it is generally agreed that, at least in this respect, librarians should be treﬂtil
like members of the administrative staff, rather than receiving the long academic ¥
cations typically a perquisite of the classroom teacher. Taking the country as a whlli
one calendar month has evidently become the standard vacation allowance for collé?
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ind university librarians, to which are normally added the usual holidays scattered
through the year. Any institution offering less than a month’s vacation finds itself
andicapped in staff recruiting.

Several other aspects of employment conditions, I would like to touch on briefly.
enure as applied to librarians is not a problem at present, since the existing shortage
as made libraries happy to retain staff members with any merit whatever. It is probable

that Jibrarians have as much security of position as members of the teaching faculty.

Sabbatical leaves for librarians are relatively rare. Nevertheless, a number of col-
liges and universities do grant such leaves regularly or accasionally. Others are reason-
tbie generous in granting leaves with pay for advanced study, particularly when such
Study is judges to be of direct benefit to the institution. The absence or presence of
$abbaticals and study leaves is a criterion of the librarian’s status.

As for retirement provisions, in a majority of cases in institutions which I have
Nvestigated, faculty members and librarians are under the same retirement system, re-
‘eiving identical rights and privileges. Undoubtedly, this is the way it should be. A few
ll{liversities—California, Chicago, Colorado, Harvard, Pennsylvania, Rochester, and Vir-
8lnia, for example—maintain separate retirement plans for all or a majority of the
brary staff. These plans may or may not be inferior to those provided for the teaching
dculty, but in any case, I see no justification for making a distinction. Also, such faculty
berquisites as sick leaves, group insurance, and group hospitalization plans, if they are
Provided for the faculty, should be made available on the same basis for the library staff.

Let’s go back now to the general matter of status for professional staff members in
“llege and university libraries. What can those of us who advocate improved status
Offer to justify our stand? First of all, we have expert testimony from many quarters
SUpporting the point of view that much teaching and research activity would be crippled,
If not brought to a complete halt, by the lack of libraries. Under modern conditions, it
S inconceivable that scholars could be developed and trained, and carry on their work
Without libraries. Even those subject fields which depend primarily on laboratories must
Support expensive libraries and elaborate abstracting and indexing services to help them
Woid repetition of effort and to serve as points of departure for new scientific advances.
No one, T believe, will take exception to the statement that an adequate library is not
Only the basis of all teaching and study, but is an essential condition for research, with-
out which additions are unlikely to be made to the sum of human knowledge.

I know of no better way to judge the quality of a university or a college than by
19()king at its library. There is no exception, I am convinced, to this rule: If an institu-
lion’g library is weak, the institution itself is mediocre. As a corollary, if the university
°r college has a notable library, there is every probability that the institution itself ‘is
Outsanding, for the better the library, the stronger faculty it will be able to hold and
the higher quality students it will be able to attract.

There are various criteria by which the strength of th= library can be judged. We have
for example, certain standards fairly well established, such as the size and nature of the
0ok collection, the adequacy of the library building and other physical facilities, the
1brary budget in relation to total educational expenditures, and the number of staff
Members. All of these are indicative and useful. To my mind, however, no criterion is
More reliable than the quality and status of the library staff.

. Just as we can judge the college or university in terms of its library, so we can
Udge the library in terms of its staff. If the librarians are recognized as an integral part
O the academic ranks, if they are a vital group in the educational process, with high
Ovalifications for appointment, and all the rights and privileges of other academic -em-
Plovees, we can feel confident that library will rank high in all-round effectiveness. On
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the other hand, if the professional library personnel are in some nondescript categor’
without clearly defined status, with no institutional understanding of the contributio?®’
which they can make to the educational program, and if they are placed outside, O
made ineligible for, the usual academic perquisites and prerogratives, we can be equallf
certain that the library is inferior, falling far below its best potentialities. There is *
difference. The institution can pay its money and take its choice.

According to the old tradition, only the person who stands up in front of a clas¥
room full of students belongs in the academic or faculty classification. That tradition h#
vanished in the monst progressive institutions, especially in the state-supported colleg®
and universities. Now we find included in the academic category, for example, farm an
home demonstration agents; research workers whose entire time is spent in laboratori®
and libraries, and who practically never come into direct contact with students; editors a?
other university press staff; radio and television personnel; deans and assistant deans ©
students; audiovisual specialists; student health service doctors; athletic coaches; legﬂ[
representatives; student counselors; and, of course, professional librarians. These ne¥
facts of life completely explode the arguments of opponents of academic status for ¥
brarians, who have based their stand on the claim that librarians are not proper
classifiable as academic, because most of them engage in no formal classroom instructio™

As a matter of fact, so diverse and so complex have the activities of the moder”
university become that adefinition of academic staff limited to classroom teachers wou
be rediculously narrow. Instead, the trend is to consider as academic everyone who co™
tributes directly and substantially to the educational and research activities of the i
stitution.

The question might then logically be asked: Is the participation of librarians in th¢
educational program sufficiently direct and substantial to justify their inclusion in th*
academic category. A complete answer would require a minute analysis of the educ®
tional preparation, duties, functions, and responsibilities of librarians, and these are fullf
as varied in nature as any other large segment of a university staff. Look first at th
kind of educational background expected and required of librarians. ‘

There are now seven library schools offering a doctor’s degree in librarianshif’
California, Chicago, Columbia, Illinois, Michigan, Rutgers, and Western Reserve. The
number of librarians holding the doctorate in library science or in subject fields *
steadily increasing. All the other accredited library schools are also organized at t
graduate level and offering master’s degrees. In addition, many departmental, di¥*
sional, and other specialized subject positions in libraries demand not only libraf
school preparation but also export knowledge of subject fields. It is quite commo™
therefore, to find in these positions persons with advanced training both in libray
science and in subject areas. In these instances, more is expected of the librarian in t
way of educational background than of the typical classroom instructor, who is call®
upon to be an expert in one sphere only. On the University of Illinois Library staff, o'
example, we have persons with graduate degrees in bacteriology, bio-chemistry, chet™
istry, zoology, anthropology, physics, and mathematics among the sciences; classi¢®
languages, French, Spanish, English, speech, fine arts, and music, in the humanities; a%
history, political science, education, communications, law, and physical education amo?
the social sciences. All these individuals hold, in addition, of course, degrees in libra”
science.

So much for preparation. But perhaps there is some question about library work’
itself, the academic nature of which is sometimes questioned. Examine, for instance, &
technical aspects, perhaps the least understood by laymen of all library operations.

top-notch acquisitions librarian or a first-rate cataloger and classifier must know far mo”
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than the outside covers of books to perform competently. In the catalog and other techni-
%l divisions of the Library of Congress, the New York Public Library, and large uni-
Versity libraries, one finds gathered linguists and subject experts whose erudition would
Stand comparison with most university faculty members. Furthermore, everything they
fnow will be needed, sooner or later—so demanding is the modern research library and
s collections.

Similar situations prevail with reference to other groups of librarians. The case of
¢partmental and divisional librarians in subject fields has been mentioned. These li-
farians require a comprehensive familiarity with books, journals, pamphlets, and un-
Published data in their specialities. Another group performing a similar, but more
8eneralized, service are the reference librarians, who are to libraries what the family
loctor or general practicioner is to medicine, in that they need to know something
bout everything. Experienced reference librarians are heavily relied upon by everyone
‘ngaged in serious study or research.

The whole matter boils down, it seems to me, to the question of whether librarians
dre entitled to hold up their heads in a community of scholars. I believe the answer is
Yes, because librarians are contributing in fundamental fashion, through developing and
Making available resources for study and research, to the primary purposes for which
%lleges and universities were founded. The classroom instructor, the research scholar,
the librarian, and other members of the academic staff together form a great team, and
fach person on the team has a vital part to play. None of them is more important or
s important than the others, for the lack of any one of them would alter the very
®haracter of an educational institution.

On the assumption that the work which librarians do justifies grouping them with
the teaching faculty, what specific advantages does academic status carry for them?
S it chiefly a matter of prestige, to help librarians avoid inferiority complexes, to make
them eligible to attend faculty meetings and march in academic processions, or is it
Worthwhile for other reasons? The situation varies from one institution to another, but
I almost all cases librarians stand to gain materially by uniting with the rest of the
academic staff. Some of these benefits I have already reviewed in discussing salary
Mandards, vacations and holidays, sabbaticals, and retirement.In such matters, the pro-
Visions for the faculty are likely to be more generous than for non-faculty members.

More altruistically, one should take into account the advantages to the institution
ltself, The factor of staff morale, of esprit de corps, is of primary significance. One can
Xpect the best results from any organization only if its place is clearly understood and
Ppreciated. It has been my experience, reinforced by wide observation, that academic
Status can contribute in major fashion to the development of a library staff. It usually
Wspires a high sense of professional pride and responsibility, makes the staff conscious
of the importance of its work, and appreciative of the fact that it is receiving proper
®mpensation and recognition for its part in the institution’s growth.

There should, of course, be no privileges without some corresponding responsi-
ilities for librarians. If we are going to fight for and get academic recognition, we must
0 our part to merit it. There are various ways in which this can be done. One of our
Irst tasks, I think, is to achieve a clear distinction and separation between clerical and
Professional duties in libraries. The most damaging argument against the acceptance of
tbrarians into academic circles is that in perhaps a majority of our libraries there are
tog many routine, non-professional jobs being carried on by so-called professional staff
Members. It is difficult to defend as professional librarians who check in current periodi-
Gls, charge out books across a loan desk, file catalog cards, type orders, read book
Shelves, keep financial records, bind pamphlets, and all the other necessary, but strictly
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sub professional activities that must go on in libraries.

One reliable yardstick for determining whether an undue proportion of non-pro’
fessional work is being done by librarians is to compare the ratio of clerical worker’
to the total staff. If more than fifty per cent, indeed some experts in administration )
if more than one-third, of the entire staff is composed of professionals, the prob®
bilities are they they are performing a substantial amount of clerical routines, and &
the same time neglecting opportunities to make important and useful contributions 0
a professional character. The ideal exact ration may be open to question, and can bt
be determined by detailed analyses of positions.

A serious handicap to our efforts to bring about a clear separation between pré’
fessional and clerical duties is the existence in the United States of thousands of sma
libraries, including numerous college libraries—many of them one-man or, mof¢
frequently, one-woman affairs. In such institutions, the librarian does reference, cif
culation, cataloging, and anything else that needs to be done, not excluding janitor?
services. As soon as any library is large enough to afford two staff members, howeve®
one of them should be professional and the other clerical. :

As a corollary to the point about separating professional and clerical functions,
brarians can further establish their claim to academic standing by positive contributio?®
to the institution’s educational program. The library must be made a genuine teaching
agency through such devices as general courses on the use of books and librarie®
through bibliographical instruction to students at all levels, through courses on th
literature of special subject fields, through appropriate participation in courses in othe!
departments, through publications instructing students in the utilization of the library®
resources, by book-reviewing programs, by well-arranged and pertinent exhibitions ©
library materials, and by constant aid to individual research and study projects. A If
brary conducts these types of activities need have no concern about proper recognitio”
of its professional staff. :

There are other directions, also, in which librarians need to exert themselves
order to fully establish their place in the academic world. One is through better educ®
tional preparation. We ought to have more graduate degrees, both at the doctoral an
master’s level, represented on our staffs, in subject fields and in library science. Like
the teaching profession, librarianship is becoming increasingly a career for specialist®
and our requirements are exceedingly diverse. In future, college and university libraria®®
will undoubtedly be expected to possess academic preparation as thorough and as a%
vanced as their colleagues in other fields. |

Other ways to achieve academic respectability are to write for the profession?
journals, to carry on needed research in library science, and to help strengthen libraty
associations by active participation in them. These things are expected of faculty men”
bers in all disciplines. If librarianship is a true profession, and I maintain that it ¥
then librarians can do no less. In recent years the quality and quantity of library pr%
fessional literature have show a vast improvement. Librarians know more about scie?
tific research methods, and this is reflected in their writings. The same factors are 07
servable in the work of our professional associations. All the evidence points toward th
fact that librarianship as a profession is rapidly coming of age. Intelligent efforts
our part can materially hasten progress toward that end.

An overwhelming majority of university library administrators with whom I ha'®
talked and corresponded in the past few years have come to the conclusion that clo%
identification with the teaching faculty is essential if the high aims we have for 0‘1{
libraries are to be achieved. As a practical matter, such integration may be satisfactori’

(Concluded at Bottom of Next Page)
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THE JOSEPH RUZICKA SCHOLARSHIP

On October 9, 1959 at the banquet
session of the biennial conference of
NCLA 1959-60, the Joseph Ruzicka
Scsolarship award of $1,000.00 was pre-
sented for the first time by Mr. Joseph
Ruzicka, Jr., to Mrs. Elizabeth Bias of
Washington, North Carolina. This award
was administered by the Scholarship and
Loan Fund Committee and approved by
the Executive Board of the North Caro-
lina Library Association. The award given
by the bookbinding firm of Joseph Ru-
zicka, Inc. of Greensboro and Baltimore,
Maryland is for the purpose of encourag-
ing college graduates to enter the library
profession and assisting present librarians
Mrs. Elizabeth B. Bias of Washington in furthering their studies and academic
fﬁceiving the Joseph Ruzicka Scholarship at standings. It was granted on the basis of
Zie Association Dinner from Joseph Ru- eed, ability, and professional promise of

tka, Jr., of Greensboro. the applicants. The scholarship is not an
"Nnual one, but is offered only when the company can economically make it available.

Mrs. Bias, the 1959-60 recipient, is a life-long resident of Washington, N. C. where
$he worked for several years as a teacher and elementary school librarian. She graduated
Um laude from Atlantic Christian College in 1943 where she was President of the
tudent Body. She also received the Master of Arts degree in 1951 from East Carolina

ollege in Greenville.

(Conclusion of Downs Speech)

}’}'Ough about in any one of three ways: (1) faculty status, with each librarian as-

Ylgned suitable rank in the faculty hierarchy; or (2) inclusion of the professional staff in

e academic classification, with equivalent ranks; or (3) definition of librarians as

‘ademic without any attempt to integrate exactly library positions with faculty ranks.
¥ personal preference is for the first or second solution, as being more clear-cut.

In conclusion, it should be emphasized that we, as librarians, do not want to cheapen
high standards for faculty appointments by according such standing to poorly-qualified
Staff members. Librarians must offer equivalent qualifications if they are to expect aca-
®mic recognition. In some instances, if an entire staff cannot come up to the specifi-
“tions, a gradual approach may be preferable. Furthermore, as I have indicated, for
Lademic advancement, criteria similar to those used for the teaching staff should be
Ollowed, including, in addition to educational and professional attainments, continued
MNterest and participation in the activities of library ass'ociations, research 'in problems.of
1l'arianship, writing for publication, and other evidences of professional maturity.
ven these basic conditions, there is not the slightest doubt that librarians should be and
Will be accepted as integral members of college and university faculties.
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RELATIONSHIP OF THE ADMINISTRATION AND FACULTY

By W. BURKETTE RAPER

Address delivered by President Raper of Mount Olive College, to the Junior College
Division of th North Carolina Library Association in Durham on Octobr 85 1 1959.

The relationship between an administrator and his librarian is based on their co®
cept of what a library is and the role it should play in education. The same is true ©
the relationship between a professor and the librarian.

What is the most important building on your campus? It is hard for faculty membe?’
to give an objective answer to this question. It is especially hard for librarians! If aske
what he considered the most important building at his college, the chemist would u
hesitantingly point to the physical science building. The chaplain would no doubt poin
to the chapel., The director of Physical Education would honestly feel that the gy™
nasium is foremost because of its emphasis on physical fitness which is basic to succes®
ful studies in any area. Most lbrarians would think such a question stupid because ever)’
one should realize the centrality of the library.

But such discussion misses the true concept of what constitutes education.
I. The Role of Books and Libraries in Education.

Why are books written? A good answer to this question is found in a study of th°
writing of the Gospels of the New Testament. The Great Master Teacher himself wro®
no books and passed on to his disciples no written literature. For a generation the teacl”
ings of Jesus were transmitted by oral tradition. Two factors eventually gave rise to th°
necessity of reducing the words of Jesus to written form.

As the Christian community grew, it was impossible for the eye witnesses of Jes®
ministry to keep in personal contact with all believers. The need to place in the han®
of new converts precise information about their Lord constituted one reason for th°
writing of the Gospels.

In the second place, those who had been eye witnesses of Jesus’ ministry began
die out and thus there arose a definite need to preserve for future generations what ¢
Master had taught.

These two factors are both horizontal and vertical and they graphically explain the
role of all good books.

First, consider the horizontal aspect of books. Here is a scientist who has made *
great discovery that, if shared with others, will enrich the lives of all mankind. It ¥
impossible for the scientist to travel to all parts of the world and discuss with all oth®
scientists in person the discovery which he has made, but by reducing his findings
writing and publishing them in a book he can share with scientists everywhere his n€'
found truths.

Second, consider the vertical aspect of books. Students of this generation can kno'
the thoughts of great men in all generations because their thinking has been preser®
through books. Without books how could we know the mind of Plato, Aristotle, Jes®™
Augustine, or Kent? In every library these masters and others wait patiently to imp®
their wisdom to any student who will pay them a visit.

Richard de Bury, who lived long ago, said, “Books are masters who instruct %
without words or anger, without bread or money. If you approach them, they are ﬂou
asleep. If you seek them, they do not hide, if you blunder, they do not scold, if ¥0
are ignorant, they do not laugh at you.”

G




NORTH CAROLINA LIBRARIES

In my opinion the most important skill man has ever developed is that of com-
Munjcation and the greatest invention is that of printing. Because of our ability to com-
Munjcate through writing and our ability to dissimilate these ideas through the printed
Page, we are put in touch with mankind everywhere and share the knowledge of all
i8es. Most of us here come from liberal arts colleges and we are aware that the liberal
dts have been the backbone of formal education for more than two thousand years. The
lbralry is an integral part of each course in the liberal arts. The effective role of the li-
Jrary is its integration with each course. The library must be the roots of each course
0 the liberal arts if that course is to produce fruit in the lives of its students. Liberal
irts courses not rooted in the library soon wither and die so far as their contributing to
tue education.

Why do students not know who they are, where they are, nor how they got there?
They have not been thinking. Why? They have not been reading. Why have they not
ten reading? Some do not know how to read, and others have never been introduced to
"ading.

II. Integrating the Library with the Curriculum.

. In the liberal arts our basic problem is to get students to read and this means the
llli’l'ary. This integration of the liberal arts and the library depends upon what concept
the faculty and administration have regarding the role of the library. The relationship
between the administration and the librarian and the relationship between the faculty
nd the librarian is the result of how much importance is attached to books and I do not
Mean texts.

The proper relationship between a faculty and a college librarian cannot be established
he textbook is regarded as the lord of the course.
An administrator rises or falls according to the performance of the personnel whom
he chooses to constitute his faculty. The wise president will find a librarian in whom he
as confidence and leave to the librarian the organization and administration of the li-
fary, The librarian knows far more about the college library than does the president.
he task of the administration is to see that the librarian has the finance and resources
lecessary to build a library that can adequately serve the needs of all departments. It is
e task of the librarians in cooperation with the faculty to see that all the resources of
the library are utilized to their maximum potential.

if |

The librarian must see the library not as an entity within itself, but as an integral
Part of the total educational program of the institution. If the library is exalted above
dny other department, it has failed to perform its true role; namely, that of being a
%rvant to all departments.

If the administration and faculty are agreed that reading—extensive reading—is an
Bsolute necessity for a college to fulfill its role as an educational institution, proper
"elations will come easily. If the faculty and administration do not attach supreme
Mportance to reading, than the librarian is simply reduced to a guardian of relics. In
Such instances, the library becomes a show case and nothing more.

Conclusion: In every library on every college campus there is a book or books that

‘an change for good the life of each student on that campus. It is the privilege of the

brarian to get that student and that book together. The value of the book is seen in

that Christianity and other major religions have been sustained by their sacred literature.

he fate of civilization may well depend upon what the world reads. The world is en-

83ged in a fight for the minds of men, and this fight will be won not on the battle-
teld but in our libraries.

'
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BIENNIAL CONFERENCE MINUTES
By Myrr EBert, Recording Secretary
First General Session
Ballroom, Washington Duke Hotel, October 8, 1959, 8:10 p.m.-9:00 p.m.

The thirty-third biennial Conference of the North Carolina Library Associatio”
opened on Thursday evening in the Washington Duke Ballroom, Durham, North Car®
lina, October 8, 1959, with President Vernell G. Palmer presiding. Mrs. Palmer intf
duced Durham’s Mayor E. J. Evans, who spoke a few words of welcome, offering the
hospitality of his city and good wishes for the success of the conference and future °
libraries.

The President next introduced Dr. Benjamin E. Powell, President of the Americ®”
Library Association, who, in liecu of the usual telegram, personally extended greetif}gs
from the American Library Association. Dr. Powell also described briefly the intensi®
project of the national library body for this year, that of promoting greater and broad®
participation in the American Library Association by increasing membership in the
organization.

President Palmer then introduced from the floor the special guests: Mr. W. Burkﬁttg
Raper, President of Mount Olive Junior College; Miss Belle E. Schachtmen, Chi”
Catalog and Records Section, U. S. Department of Agriculture Library; Mr. John L
renz, Director, Library Services Branch, Department of Health, Education and Welfar®
Miss Myrl Ricking, A.L.A. Person-to-Person Chairman and Chief of In-Service Trainit?
and Personnel Control, Milwaukee Public Library; Miss Hazel Timmerman, AmeriCaI;
Library Association; and honorary members. The President also commended and thank®
the exhibitors, post Executive Board, the Committee and Section Chairmen, who wit
their assistants so ably contributed to the preparation and success of this program.

Mrs. Palmer then introduced Mrs. Elizabeth Hughey, President-elect, who in tur™
introduced the evening’s guest speaker, Miss Ruth Warncke, Director, Library-Co™
munity Project, American Library Association.

Miss Warncke spoke enthusiastically on “Adult Education—an Opportunity 2
ALL Librarians”, noting the enormous potential for informal enlightment and intellectt”
stimulation offered by public library programs and emphasizing the obligation bor#®
by all libraries in aiding the out-of-school individual.

Thanking Miss Warncke for her splendid address, Mrs. Palmer closed the sessi?”
with brief announcements of schedule changes in Friday’s program, at 9:05 p.m.

An informal reception followed, in the Washington Duke Ballroom.

Second General Session
Ballroom, Washington Duke Hotel, October 9, 1959, 6:30 p.m.-8:00 p.m. d
The Association dinner was held in the Washington Duke Hotel Ballroom, F™
day evening at 6:30, Mrs. Palmer presiding. Guests at the head table were briefly int"”
duced, followed by the introduction of Mr. Joseph Ruzicka who announced the win?
and presented the Assocoiation’s scholarship to Mrs. Elizabeth Bias. J
Mr. Carlyle Frarey, Associate Professor in the School of Library Science, intorduc® J
the speaker, Miss Virgilia Peterson of New York City. A nationally recognized TV 4°
radio personality, literary critic and author, Miss Peterson delighted a capacity audiﬁ‘nc.c
with her pungent comparisons of certain popular current works with classic and neoclas®
literature and briskly reviewed the trends of present day writing in her address, “Bo®

in Profile.”
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Third General Session

Bélllroom, Washington Duke Hotel, October 10, 1959, 10:00 a.m.-12:00 noon.

~ President Palmer opened the third General Session, then introduced Mr. Hoyt Gal-
Vin, Chairman of the Council on Librarianship, who presented the various speakers for
the “Recruiting Rally” over which he presided. (See separate report).

Mrs. Palmer introduced Miss Sara Jaffarain who spoke of National Library Week
Plans projected through 1962, with both the American Library Association and the
tate Library organizations.

p The business of the Association resumed with a call for resolutions from President
almer.

Mrs. Hallie Bacelli moved that the Association go on record as recommending and/or
Promoting legislative action to provide a librarian’s allotment for every twenty teacher’s
dllotment. Miss Emily Lofton seconded the motion. It was unanimously accepted.

Mrs. Mary P. Douglas, Chairman of Committee on Constitutions and Codes, moved
or acceptance of all proposed revisions and deletions of the NCLA Constitution and
y-Laws as set and by the Committee. Seconded. All approved. (Text of NCLA Consti-
ltion revisions as approved appears on page 57. Ed.)

Miss Cora Paul Bomar reporting for the Resolution’s Committee on behalf of the
Xecutive Board of the North Carolina Library Association, presented the following
'esolutions:

1. Whereas the Senators and Representatives in Congress of the United States have
demonstrated their belief in the educational and cultural benefits of public libraries by
Wpproproating for the Library Services Act and by allowing states having necessary
Matching funds to obtain shares based on the full appropriation authorized by the Act;
and

Whereas the Senators and Representatives in Congress of the United States have
emonstrated their belief in the educational and cultural benefits of school libraries by
®hacting the National Defense Education Act which allows states having necessary match-
Ing funds to support through school libraries instructional programs in the areas of
Science, mathematics and modern foreign languages and makes provision for scholarships
ind fellowships for librarians now, Therefore
_ Be it Resolved that the North Carolina Library Association in Conference assembled
I Dyrham, North Carolina, October 8, 9, and 10, 1959, express to the United States
enators and Representatives from North Carolina the grateful appreciation of the As-
Sociation for these actions which will contrbute to the development, education and en-
ightment of the citizens of North Carolina.

2. Whereas the North Carolina Library Association in conference assembled in Dur-
ham, North Carolina, October 8, 9, and 10, 1959, is highly appreciative of the many
“urtesies extended to its members; now Therefore

Be it Resolved that we express our appreciation to: the City of Durham and in
Particular Mayor Evans; the Washington Duke Hotel, for its courtesy and graciousness,
efficiency and service, and the provision of facilities and accommodations over and above
What might be expected which contributed so much to the success of the Conference;
the Tibrarians of Durham and Chapel Hill and all others who have helped with ar-
Tangements and hospitality; the Businesses and Industries of Durham who contributed
avors and other courtesies; the Newspapers for their full and careful coverage of the

onference; the Exhibitors and Joseph Ruzicka especially for printing the Conference
Programs; Professional organizations, in particular the American Library Association,
the Library Services Branch of the United States Office of Education and the United
tates Department of Agriculture Library for sharing with us their personnel; Educa-
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tional institutions, in particular the representatives from the University of Illinois and
Mount Olive Junior College for their participation in our program; Miss Peterson 0%
Association Dinner speaker; the State of North Carolina for its treasurer, Mr. Gill; J
members of the North- Carolina Library Association who participated in making ¥
programs stimulating and inspiring; Ofticers of the Association for expediting Confé”
ence meetings so that each was carried on within the time limits assigned it, and

Finally, the outgoing President for the many hours which she personally has give!
to make the program of the Association and the Conference successful.

And further be it Resolved, that these resolutions be included in the official minut®
of the Association.

Miss Bomar then moved for the adoption of these resolutions, inclusion in
Minutes, and copies sent to the press. Mr. Galvin seconded. All approved . J

The president announced the opening of the Durham County Book Fair, presente
the incoming officers for the next biennium and turned over the gavel and “reins ¢
NCLA guidance” to Mrs. Elizabeth H. Hughey, the new president.

Mrs. Hughey graciously received the gavel and good wishes, spoke of the achieV®
ments of the past administration as the springboard and foundation of the new regin®
and adjourned the thirty-third Conference at 12:00 noon.

CATALOG SECTION MINUTES

By Evwzasetn V. Crawroro, Secretary-Treasurer

The Catalog Section of the North Carolina Library Association met in the Washin§
ton Duke Ballroom at 2:30 p.m. Miss Moose welcomed the members and the many guest”
Since the minutes of the 1957 meeting had appeared in the February, 1958 Proceeding
issue of North Carolina Libraries it was voted to dispense with the report of the Sec®
tary-Treasurer.

The Chairman asked the membership to fill out and return a questionaire from Mr'
Benjamin A. Custer, Editor of the 16th ed. of Dewey Decimal Classification rf:questlﬂg
assistance on certain problems in the use of the form divisions, 01-09. The members W‘fre
then asked to discuss and vote on two questions presented in a letter from Miss Edit
Scott, Chairman of the Council of Regional Groups.

The first question raised by Mr. Custer was that of the classification decision "
a new subject when the book to be classified is in the “Rush” category at LC and cann’
be held for intensive consideration at the moment. Would DC users prefer having *
provisional number assigned and marked as provisional or would they prefer having
number assigned until the final decision is made? The membership voted that the
would like a provisional number assigned.

The second question was concerning the desirability of continuing the payment g
R T S D of affiliation dues. Mr. Carlyle Frarey suggested that we could use the mon¢
to better advantage locally, as A.L.A. doesn’t need the money enough to justify *
bookkeeping cost. His suggestion was put into the form of a motion, seconded and passesy

Miss Marianna Long, Chairman of the Nominating Committee, was introduced ﬂ“g
asked to give the Committee’s report. She recommended that the following officers b
clected for the 1959-61 biennium: Miss Foy Lineberry, State College, Chairman; M
Carlyle J. Frarey, University of North Carolina, Vice-Chairman, Chairman elect; M™
Erma P. Whittington, Duke University, Secretary-Treasurer; Directors, Miss Jane Gree?®
Meredith College and Miss Mary Huff, Appalachian State Teachers College. Miss Lo”
asked for nominations from the floor, but none were made.
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At Miss Long’s request, the election of the Committee’s slate of officers was put
|t the form of a motion and seconded. By a show of hands the above officers were
tlected to serve for the biennium 1959-61. Miss Moose introduced the new officers and
"quested that they stand.

The chairman introduced the guest speaker, Miss Bella E. Shachtman, Chief, Catalog
ind Records Section, U. S. Department of Agriculture Library, Washington, D. C. Miss
hachtman spoke on “Cataloging in Source,” telling how the idea was conceived and
ow it finally became a reality. She told of the report given at the American Library
\ssociation Conference in Washington, in which the problems it presented to the pub-
Shers, the Library of Congress and the Survey Team were explained. In closing Miss

achtman said, “Cataloging in Source is a dream that has enticed the library world for
Many vears. I do not know if we can term the experiment a success, but we shall know
the answer shortly. Whether it is ‘Yes” or ‘No’, I feel strongly that something of value
' all libraries will have been achieved. Whether its Cataloging in Source, or something
tse, something good will come of all this.”

Miss Moose asked for questions after the address and Miss Elizabeth Walker sug-
fested that we should let the committee who was to decide on the future of Cataloging
I Source know that we, as catalogers, would welcome any information they were will-
g o give. Since subject headings and classification numbers was not a problem per-
haps they would be willing to continue with that information in the books. Miss Moose
;anked Miss Shachtman for the enlightening speech and declared the mesting ad-
Ourned.

T Section chairmen, retiring. Left to right, Elizabeth Williams of Charlotte; Maz
Ucker of Charlotte; Tommie Gaylord of Swann Quarter; Vivian Moose of Greensboro;
El‘S. Mildred Council of Mount Olive; Violet Caudle of Statesville. Mrs. Lillian
Suchanan of Cullowhee was absent.

Suggestions for potential speakers on librarianship as a career and suggestions
for opportunities to present this subject are needed. Address information to Car-
lyle J. Frarey, Chairman, Committee for Speakers’ Bureau, School of Library
Science, University of North Carolina, Chapel Hill.
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COLLEGE AND UNIVERSITY SECTION MINUTES

I. T. LrrtLeToN, Secretary

The College and University Section met in the Washington Duke Hotel in Durha®
at 10:00 A.M. on Ocotober 9, 1959 for a program meeting.

Chairman Lillian Buchanan presided.

The Chairman explained that, at a meeting of head librarians in Chapel Hill i
April 1958 it had been suggested that the section take as its project for the biennium tht
consideration of the status of librarians in state-supported institutions and that the Execu®
tive Board of the Section decided to invite an authority on the subject to speak to th
section at the biennium conference.

The Chairman introduced officers, distinguished members of the section and tw!
representatives from the State Department of Personnel, Mr. John W. McDevitt, D¥
rector of the Department of Personnel and Mr. Parker, head of the analyst section ¢
the department. ]

Mrs. Buchanan introduced the main speaker, Dr. Robert B. Downs, Dean of LF
brary Administration of the University of Illinois. Dr. Downs surveyed the curref‘[
status of librarians in the colleges and universities in the United States and spoke 1
favor of academic or faculty status for professional librarians in colleges and universitic”
His address will be published in the forthcoming issue of North Carolina Libraries.

The remainder of the meeting was devoted to discussion and questions from th°
audience. The questions and answers that followed clarified many points made by D
Downs in his address.

Dr. Orne, addressing a question to Mr. McDevitt, inquired about the present stat®®
of academic librarians in the State and asked about the plans of the State Departme?
of Personnel regarding the classification of librarians.

Mr. McDevitt stated that certain categories of the state employees are exempt frof”
the State Personnel Act and that it is necessary for the Personnel Department to stud!
what library personnel do in order to determine if they are exempt from the act. He
stated that the department would review the status of library personnel upon rcquest
of the institutions.

Mr. Orne summarized the action taken at the University of North Carolina Libraf}
in Chapel Hill. The non-professional employees have been classified, but Mr. Orne €
pressed the opinion that it may be necessary for the Faculty Council to review the qUa!Z
fications of the professional librarians and to grant faculty or academic status. He sa
that if this were the case, the status of librarians may be different in each institution, d¢
pending upon the action of the administration and Faculty of each college or university

Mr. Downs recommended that the status of librarians be determined by admi®
istrative decision of the college or university administrative officers and the Librarid
as was done at the University of Illinois, rather than by the Faculty. !

Miss Cornelia Love asked, “What is the status of the Staff at Duke Universit)
Library?”

Mr. Benjamin E. Powell, Duke University Librarian, stated that three staff me™”
bers have faculty rank and titles, but that the other professional staff members ha%
the same perquisites of the faculty without faculty titles or rank.

After announcing the business meeting scheduled for Saturday morning October 10
the chairman declared the meeting adjourned.

The Colleges and University Section of the North Carolina Library, Associati®”
held a business meeting at the Washington Duke Hotel in Durham at 9:00 A.M. o
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October 10, 1959. The chairman, Mrs. Lillian B. Buchanan, presided. The secretary
®ad minutes for three previous meetings: the 1957 meeting of the section, a special
Ylled meeting of head librarians on April 26, 1958 and the program meeting at which
r. Robert B. Downs spoke on October 9, 1959.

There was some discussion regarding activities and minutes of the Junior College
2d Special Library Committees which are a part of this section. It was decided that all
Wlivities of these committees should be cleared with Chairman and Secretary-Treasurer
% the Section particularly in cases where financial assistance is desired.

Annual reports of these committees should be made at the business meetings of the
ection and incorporated into the minutes of the section.

Mrs. Mildred Council, Chairman of the Junior College Committee, reported that
he Committee held a luncheon for Junior Colllege Librarians at 1:00 P.M. on Thurs-
day’ October 8, 1959 at which Mr. N. Burkette Raper, President of Mount Olive Junior

olleg, spoke on “Administrator and Faculty—Library Relationships”.

Mr. Charles M. Adams, Librarian of Woman’s College of the University of North
arolina, Greensboro, announced pre-conference on small college and junior college
Uildings to be held on Wednesday before the Southeastern Library Association Con-
frence in October 1960. The conference will be held at Cullowhee, N. C.

Miss Virginia Trumper, Chairman of the Nominating Committee, which included
| s, Helen Brown and Mrs. Mabel M. McCoy, presented the following slate of
‘ Of.ficers for the biennium, 1959-61: Chairman: J. P. Waggoner, Jr., Duke University;
| R@G-Chairman: Mrs. Treva Mathis, Guilford College; Secretary-Treasurer: Miss Hazel
“ty, Meredith College; Directors: Mrs. Emma W. Pohl, N. C. State College; Mr.
harles C. Dean, Agricultural and Technical College.

e

The officers were elected by acclamation.
The meeting adjourned at 10:00 A.M.

JUNIOR MEMBERS ROUNDTABLE MINUTES

By Mary Frances Ricn, Secretary-Treasurer

The Junior Members Roundtable of North Carolina Library Association meeting
Was held Friday, October 9, 1959 at the Washington Duke Hotel in Durham, North
arolina.

b Mr. Charles Adams opened the breakfast meeting with the invocation. After breakfast,
itt spoke briefly on the North arolina Libraries, telling how Junior Members aid in
S pubilcation.

Mrs. Elizabeth Hughey, North Carolina State Librarian, then delivered a speech,

A Place on the Sun.”
\ Violet Caudle, presiding officer, reported that the coffee hour sponsored by the Junior
Members Roundtable was a success and suggested that it be sponsored again b7 th= Junior
Members at the next convention. She also stated that a potential of 150 people were eligi-
¢ for Junior Members and asked what could be done about bringing these people into
¢ organization. She also commented on the lack of understanding as to what Junior
smbers Roundtable really is and a need for making other people aware of us. Some
&l we are are not aggressive enough.

After these comments, she presented the slate of nominees:

Chairman: Virginia Harris

Vice Chairman: Joseph Dixon

Secretary-Treasurer: Mary Frances Rich
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Directors: Janelle Carpenter and Adelaid McLarty.
The nominating committee was composed of: Chairman, Mrs. Dot Nahory, Mf
Robert P. Asbury,and Miss Aleen Cone.

The Chairman then asked for suggestions on making Junior Members Roundtab
a better organization. The following suggestions were made:

1. Recruit members from library schools before they graduate.

2. Convince those already in profession that they need Junior Members.

3. Contribute at least one article to North Carolina Libraries. '

4. Educate Principals to become library minded so that they will let Junior Membe®
out of school for regional school library meetings.

5. Extend honorary membership to Junior Members in library schools.

Adelaid McLarty moved that we recommend to the Executive Board of NCIgA
that honorary membership be extended to library school students in NCLA and in ]uﬂl‘)r
Members Roundtable. This suggestion was seconded and carried.

Adelaid McLarty moved that we recommend to the Executive Board of NCLA tha[
honorary membership be extended to library school students in NCLA and in Juni®
Members Roundtable. This suggestion was seconded and carried.

It was also moved that we be represented on the membership committee of NCL#
This was seconded and carried.

The minutes of the last meeting were read by Vera Melton. The treasurer
ported $22.20.

The suggestion was made that we have an official stationery. The motion W
passed. Then it was moved that we let the stationery decision be left to the chairman.
motion was seconded and carried.

The gavel was then presented to the incoming chairman, Virginia Harris.

It was then moved that the Executive Board make plans to have arca meeting®
The motion was seconded and carried. :

The meeting of the Junior Members Roundtable was then adjourned by Violé
Caudle.

PUBLIC LIBRARIES SECTION MINUTES

By Dorotay Traomas, Secretary

The Public Libraries Section of the North Carolina Library Association, meeting
the Durham Armory, Durham, North Carolina, Friday, October 9, 1959, at 2 p.m., wh
welcomed by Miss Mae Tucker, Chairman.

Miss Elaine von Oesen introduced the speaker, Mr. John Lorenz, Director of ¢
Library Services Branch of the Office of Education, Washington, D. C. In his spﬁecl:;
Mr. Lorenz reported on the Library Services Act and especially on the progress made '
date under the program of federal aid. '

In the business session following, there were no minutes of the 1957 meeting aV“ll
able, and, in the absence of the Secretary-Treasurer, Miss Jane McDaniel, the Chairm?
reported that expenditures for the biennium had approximately equalled income, Wi
the exception of a workshop balance which remains earmarked for future workshOVZ'
Mrs. Dorothy Thomas was appointed to take minutes. The Chairman reported 2
personal and 31 institutional memberships as of October 7. y

After a review of the biennium Section goals and activities of the Execuﬂvd
Committee by the Chairman, oral reports of biennium activities, which were summariZ
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i mimeographed reports distributed to the members present, were given by Committee
airmen.

Miss Antoinette Earle, Chairman of the Adult Services Committee, reported on two
udy sessions of the entire Committee membership, and introduced Miss Gladys John-
%n, who described the contents of the report, INTERLIBRARY SERVICE PROCED-
URES IN NORTH CAROLINA¥*, issued by the Interlibrary Loan Subcommittee, and

iss Phyllis Snyder, who reported on another Subcommittee’s study and evaluation of
e Home Demonstration Clubs’ reading program.

~ Audio-Visual Committee Chairman John Bridges reported that eight film pre-
v‘eWing sessions had been conducted and 112 films purchased for the Adult Film
foject, a new edition of HANDBOOK OF THE NORTH CAROLINA ADULT FILM
ROJECT* issued in 1958, and a workshop held May 1959, evaluating the Project and
1!1115 purchased. The Committee is presently working on a handbook of exhibition and
Splay ideas and sources.

In her report on the activities of the Development Committee, Miss Alice Bryan,
l‘hairman, stated that the Committee had issued a legislative brochure describing public
lbl'aries’ need for increased State Aid, prepared the first draft (filed with the State
tbrary) of a policy study stating suggested policies for public libraries, which will be
Sued in manual form, and had compiled and analyzed the major sources of financial
| ""pport for public libraries in North Carolina in a financial resources study.

Miss Charlesanna Fox, Chairman of the In-Service Training Committee, reported that
e Committee, in cooperation with the State Library, conducted four workshops attended
Y 200 staff members in September-October, 1958, and the requests continue for more
Workshops for both staff members and professional librarians.

With Miss Nancy Gray, Chairman, reporting, the Personnel Manual Committee
ingunced the completion of the revision of the 1952 PERSONNEL MANUAL (with
lew additions) by the Committee, with the invaluable assistance of Dr. Donald Hayman,
{ 9 the Institute of Government, and the publication of the new NORTH CAROLINA
UBLIC LIBRARY PERSONNEL MANUAL* by the Institute of Government in
September 1959.

Mr. Paul Ballance, Chairman of the Resources Committee, reported the compilation
g publication in October 1959 of a union list of serial holdings of the larger public
l raries in North Carolina.

Mrs. Elizabeth H. Hughey, State ibrarian, congratulated the group on its activities
| And accomplishments during the two-year period, and told the librarians that they
| Needed “to congregate, coordinate, and cooperate” in order to further library services.
_ Miss Elaine von Oesen reported that public librarians have recognized a responsi-
; l)llity wider than their own service areas, and that the results were evident in the publi-

“tions and projects of the Section. She reported that the State Library for reasons of
“onomy will be using “mass mailings” of miscellaneous material and urged librarians
0 “look at it all!” Since North Carolina has no state standards for public libraries, she
| Suggested that the Section might like to consider such a project.

As Chairman of the Nominating Committee, Mrs. Barbara Heafner presented the
Sate of officers for the next biennium: Chairman, Paul Ballance; Vice-Chairman, Mrs.

orothy Shue; Secretary-Treasurer, Mrs. Dorothy B. Thomas; Directors, Evelyn Parks
ind Mrs. Louella S. Posey; Ex-officio, Evelyn J. Bishop. The officers, as presented, were
Ynanimously elected.

The gavel was presented by Miss Tucker to Mr. Ballance, and the meeting was
Wjourned.

*Available from North Carolina State Library
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SCHOOL AND CHILDREN’S LIBRARIES SECTION

By Jackie M. Cumsy, Secretary

The School and Children’s Libraries Section of the North Carolina Library &'
sociation met at 12:30 P.M. on October 9, 1959, in the ballroom of the Washington Dub
Hotel, Durham, N. C,, for a luncheon and business meeting. Miss Elizabzth Willian®
Chairman, welcomed the group. Invocation was given by Dr. A. B. Combs, DireC[‘)f-
of the Division of Elementary and Secondary Education, N. C. State Department &
Public Instruction.

The following special guests were introduced: Dr. Combs; Miss Mary Held
Mahar, U. S. Office of Education; Miss Nora Beust, U. S. Office of Education; Mr<
Rosa J. Tillett, Instructional Supervisor of Durham City Schools; Mrs. Parepa Watkif®
Instructional Supervisor of Durham City Schools; Dr. Charles L. Chewning, Sup¢
intendent of Durham City Schools; Mr. L. W. Hannen, Superintendent of Durha!
County Schools; Miss Pat Adams, President of N. C. H. S. L. A., from Greensbo
Senior High School; and Miss Jo Crowder, editor of TAR HEEL BINDER (NENETE :
L. A. magazine) from Needham Broughton High School, Raleigh, N. C. After
luncheon, the group was recessed to reassemble in the ballroom approximately el
minutes later.

When the group reassembled, Miss Williams presented Mrs. Mary Peacock Douglasrf
Supervisor of the Raleigh School Libraries, as moderator for the panel discussion
the new A. A. S. L. STANDARDS FOR SCHOOL LIBRARIES. In her introductof
remarks, Mrs. Douglas stressed the fact that the Standards, which will come from ¢
presses carly in 1960, are geared to a “look ahead” program. They are high standar®

Mrs. Douglas then presented the panelists: Miss Mary Helen Mahar, U. S. Office 0.[
Education, Washington, D. C., Miss Gertrude Coward, Library Adviser, City Schoo®
Charlotte, N. C.; Miss Margaret Kalp, Instructor, School of Library Science, U. N. C
Chapel Hill, N. C.; and Miss Cora Paul Romar, State School Library Aduviser, Stat
Department of Public Instruction, Raleigh, N. C. ;

Miss Mahar, before discussing the background and development of the new Standar®
and their importance to school libraries, called to the attention of the membears fbl
following helpful Administrative Aids: 1. A reprint of material published in School L’,/
—the bibliography of materials in certain subject areas, such as math, science, and ava"
able from the Office of Education; 2. A new materials list for foreign language teachcfil'
available from the Modern Language Association, N. Y.; and 3. A reprint of “Scho®
Librarians and School Libraries,” an article from the June 1959 Wilson Library Bullet"
which concerns loans open to teachers. )

Miss Mahar then described the 1945 Standards, School Libraries for Today and T/)[
morrow, as “still good but the quantity of standards needed revising.” She pointed 0‘2
the important difference between the old and new Standards as being that the 1%
Standards were the effort of school librarians while the new ones are “th- combin®
effort of school librarians with educational and lay organizations“—such as A. A. S.
A. C. E. I, National Citizens Council for Better Schools, and Public Library Associatioﬂ;
She added that it is hoped that these representative organizations will have paved the W/
for the Standards before they are released by informing their members of what ¢
Standards include. i

As to the true value of the Standards, Miss Mahar suggested that we should wo”
with our respective principals and teachers in discussion groups or with special cof”
mittees to acquaint them with the Standards. We can do a little each year and pui
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ward a “total program.” She also stressed the fact that teachers should be able to find
heir professional literature in the library. As to library service provided for children,
We should tackle reading guidance programs, using the new Standards as a guide. To

I%tend curriculum services—such as music, art, science—we should ask teachers to

commend films, filmstrips, discs, and the like. Miss Mahar added that an important
Weakness in promoting the new Standards in school situations will be the lack of li-
brarians. To alleviate this weakness, we need: 1. to improve our personnel in number
ind in quality; and 2. to improve our methods of communication by sending notifica-
Uon to teachers (would require clerical help in the library). In closing, Miss Mahar
fated that we should establish the priorities of the Standards first and then work

| “ward them, and that “teachers and librarians and principals must have vision to see

%at libraries can really make firie schools.”

Miss Coward, as a library advisor of a large city system, discussed some of the con-
®nts of the Standards, specifically personnel, materials, quarters, equipment, and budget.
_ Miss Coward further added that to provide these services, we need a competent
llbrary staff: for 300-900 pupils, a staff of one librarian and one-half clerk; for the next
00 pupils, an additional librarian; for the next 600 pupils, an additional one-half clerk.
If the materials collection includes textbooks, we need additional clerical help. For an
‘hrollment of 200-999 pupils, we need a library of 6,000 to 10,000 volumes; for an en-
“llment of more than 1,000 pupils, 10 volumes per pupil. As to expenditures, for a
School of from 1,000 to 1,500 pupils, we should spend from $4 to $6 per pupil for books
dlone, The physical plant should be functional and should seat 10 per cent of the pupil
throllment. The reading room should seat 80 pupils. The library should bs conveniznt
Or materials, for viewing, for management of the library; it should have necessary con-
trence rooms and work rooms. In summation, Miss Coward stated that the library
hould really be an extension of the classroom, and that in small schools, a librarian
Should divide her time while in large schools, one librarian should work with teachers,
e should work with materials, and one should work with pupils.

Miss Kalp, speaking as a library science instructor, stressed the implementation of the
New Standards. She reminded us that the colleges and universities have the “grass-roots
Nterpretation of the new Standards.” They will have to try to bring a kind of flexibility
© the new librarians concerning the new Standards, to get across to them the concept
of school libraries as instructional resource centers, and to direct their attention to
Yualities and superior library resources.

Miss Bomar, as the State School Library Adviser, discussed the importance of the
New Standards state wide in raising the level of the state and regional accreditation
Mandards (minimum acceptance program). These are goals to reach in getting the
Very best school library program, especially in state allotment in personnel and in budget.
N closing, Miss Bomar issued a challenge to the members to get a copy of the Standards
% soon as they are available, to read and to study them, and to formulate the ques-
lihns which those Standards have brought to mind, and then, using them as a guide,
to project the library resources to meet the potential of the girls and boys.

Miss Williams, Chairman, opened the business meeting by first introducing Mrs.
Vernelle Palmer, President of the N. C. L. A. during the closing biennium.

The Chairman then requested the reading of the minutes, which were read and
WMproved. A suggestion was made that for the next Conference meeting, the Secretary
Should have mimeographed copies of the minutes to distribute to the members present so
that time would not have to be taken up-with the reading. : TERC e

Under the heading of old business, the Secretary informed the group that she had
Written a letter from the Section to Mr. William S. Powell, expressing appreciation to
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him and to his staff for the excellent issues of NORTH CAROLINA LIBRARIES, d
which he was editor, during the biennium. She also suggested that the Section shoul!
have stationery printed for the use of the Section officers. ‘

Miss Williams summarized the work done by the Executive Committee of the Se¥
tion on the Book Review Project during the biennium, and asked the question, *“Sha}
it be completed within this biennium or shall it be continued into the next biennium?!
She also reported that we had 216 paid members of our Section up to the time d
Conference. ;

Miss Catherine Weir, Secretary-Treasurer of the Book Review Project Committe®
asked if the Section could underwrite the publication of the Book Review Project. Tl}‘
first copies were distributed to members present. The Chairman quoted the balance i
the treasury as approximately $230, and replied in the affirmative.

Discussion of the Book Review Project followed. Miss Mary Frances Kenno
Assistant State School Library Adviser, stressed the value of the book reviews to 5ch0"l
librarians and to teachers in selecting books for purchase. Miss Lottie Hood, Chairm?n
of the Editorial Committee of the Book Review Project, brought the members up &
date on the history of the Project during the past three years, stating that some 1,275
books had been reviewed so far.

Mrs. Mary Peacock Douglas, mentioning that most of the books reviewed for th
Project have been reviewed in JUNIOR LIBRARIES, asked that we not get too 1o
heavy in our expenditures on the Project and that we try to work out a budget for oV
organization to see what we needd to be paying for.

A recommendation was then made by Miss Williams to the incoming officers chil
since the Project has come to the point that it is in published form it may be continu®
for another biennium. She emphasized that so far we have nothing on which to base
true evaluation of the Project.

Miss Bomar asked the members whether or not it is the cost of the publication ":
the Project itself that we are questioning. It is good for this Section to promote reviewind’
If the cost is too expensive, are there other ways of getting a distribution of revie¥
made? She noted that to her knowledge, this is one of the only real projects that W
have ever had, and it does promote reviewing.

Mrs. Douglas then asked who had reviewed for the Project and who would
view. Mrs. Vera Melton, incoming Chairman, added that if we do adopt the Proj¢¢
for the next biennium, librarians will have to accept reviewing.

Mrs. Litaker moved that we empower our Executive Committee, composed of et
new officers, to do what they see fit concerning the Book Review Project for the P
ennium. Mrs. Daniels seconded the motion; the motion was carried.

The Chairman asked for the report of the nominating committee. Miss Ruth Sto?
made the report of the nominating committee, composed of Miss Stone, Chairman, Mf
Joyce McLendon, and Mrs. Margaret Ertel. The following slate of officers was presenteé':
Mrs. Vera Melton, Chairman; Miss Miss Mary Guy Boyd, Chairman-elect and Vice Chi'
man; Mrs. Louise G. Henderson, Secretary and Treasurer; Mrs. Nancy M. Green a7
Miss Elizabeth M. Lassiter, Directors. ;

Miss Stone moved that we adopt this slate of officers as reported for the next P*
ennium; Miss Eunice Query seconded the motion. The motion was carried.

Miss Elizabeth Williams presented the gavel to Mrs. Vera Melton.

Mrs. Melton called for people to volunteer to review books for the Book Reviev{
Project by leaving their names at the desk. She then called a brief meeting of the Exec’
tive Committee of the Section.

Mrs. Melton adjourned the meeting.
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lj LIBRARY TRUSTEES MINUTES

The North Carolina Association of
Library Trustees held its biennial
meeting in Durham on October 9. Mr.
Edwin Gill, State Treasurer, was guest
speaker. The Citations and Awards
Committee granted its first citation for
outstanding service to libraries to Mr.
James W. Atkins, Chairman of the
Gaston County Public Library Board.
Dr. Mark Lindsay of Hamlet, mem-
ber of the State Library Board, re-
ported on the National Institute for
Trustees held in Washington in June.
Mis. Joe Taylor of Sanford gave an il-
: Justrated talk on the New Guidebook
Mr. James Atkins of Gastonia who received for Trustees of North Carolina Public

{
, ;he_fil_'st citation from the North Carolina As- Libraries. The following officers were
Ociation of Library Trustees with Miss glected: Miss Nena DeBerry, Liles-

arjori i : g
0 jorie Beal of Waynesville. ville, Chairman; Mrs. Joe Taylor, San-
0er, Vice-Chairman; Miss Elizabeth Battle, Tarboro, Secretary; Rev. H. H. Groover,
illiamston, Director and Mrs. Eugene Bowman, Mocksville, Director.

Trustee Citation

At the biennial meeting of the North Carolina Association of Library Trustees
beld in Durham on October 9 the Trustee Citation was given to Mr. James Atkins,
hairman of the Gaston County Public Library Board. The Citation was given in
"ecognition of his leadership and the magnitude of his services, his interest and his de-
Yotion to the whole cause of better libraries not only in Gaston County but through the
‘atire state. The Citation reads:

“Mr. Atkins served as Chairman of the Gaston County Library Board for the past
tWwelve years, but this in no manner limits or truly indicated the scope and the magni-
tude of his service, his interest, and his devotion to the whole cause of better libraries not
Only in Gaston County but throughout the entire state. This man’s interest in library
Work has been a continuing and growing not just interest but a genuine devotion since
905. During these fifty-four years Mr. Atkins has been the great and devoted leader who
as guided Gaston County’s library from its modest beginnings to its present enviable
Pasition among North Carolina’s finest libraries. A newspaper publisher, he has given
Unstintingly to all the media of the press in the cause of better library service.”

“Mr. Atkins has given freely of his time and talents not only in writing for his
Dﬂ_per in behalf of the library but in speaking for better libraries through the country.
1s wealth of experience, his knowlyedge, his wide circle of acquaintances, the respect
Ad esteem in which he is held, and his steadfastness and devotion to pleading the cause
f better libraries in Gaston County have done more than any other factors in making
What we now have in the way of library service a reality.”
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PERSON-TO-PERSON RECRUITING NETWORK

By Cora PauL Bomar

In September the Person-to-Person Recruiters began making personal contacts wif
prospective librarians. This work enlarged in October and by November 1 the Committe®
reported: 113 prospective librarians have been identified; more than 80 names of p
spective librarians have been assigned to the recruiters and reports have been made on 3
individuals who have been contacted. Only 5 of those contacted are no longer interest

in librarianship as a career.

The recruiters are enthusiastic about the work of the Network. Their persoﬂal
interest in the prospective librarians will encourage those interested in librarianship
seriously consider a career choice in this field. The recruiters know that not all peOP[e
contacted will enter the library profession; however, they do realize that telling e
library story to any individual helps interpret library service to all.

A s N ~ . veh

The Committee invites all to send names of prospective librarians to the Committ®

chairman so that these names may be assigned to the individual recruiters. Forty—chc’]
recruiters have accepted appointment to be a part of the Network. These are:

Aderholt, Aileen (Miss), Lenoir-Rhyne College, Hickory, N. C.

Ashley, Alice (Mrs.), Roseboro-Salemburg High School Library, Roseboro, N. C:
Austin, Neal F. (Mrs.), Public Library, High Point, N. C.

Bacelli, Hallie S. (Mrs.), Guilford County Schools, Greensboro, N. C.
Brown, Harlan C. (Mrs.), St. Mary’s Senior College, Raleigh, N. C.

Boomer, Hortense (Miss), Morehead City High School, Morehead, N. C.
Boone, Willie G. (Mrs.), Department of Public Instruction, Raleigh, N. C.
Buchanan, Lillian (Mrs.), Western Carolina College Library, Cullowhee, N. C.
Campbell, Neva (Mrs.), Chowan College, Murfreesboro, N. C.

Close, Fred (Mrs.), Leslie Perry Memorial Library, Henderson, N. C.
Copeland, Elizabeth (Miss), Sheppard Memorial Library, Greenville, N. C.
Council, Elizabeth (Miss), Supervisor, Hickory School Libraries, Hickory, N. C.
Council, Mildred S. (Mrs.), Mount Olive Junior College, Mount Olive, N. C.
Cushman, Audrey J. (Mrs.), Durham Public Libzrary, Durham, N. C.
Farrior, Frace B. (Mrs.), Woman’s College Library, Greensboro, N. C.

Floyd, Mary B. (Mrs.), Whiteville High School, Whiteville, N. C.
Frickhoeffer, Elizabeth W. (Mrs.), Harding, 329 Irvin Ave., Charlotte.

Glenn, Mildred (Miss), Marion High School, Marion, N. C.

Hawkins, Eleanor D. (Mrs.), Craven-Pamlico Library, New Bern, N. C.
Henderson, Louise G. (Mrs.), Graham High School, Graham, N. C.

Johnson, Bain (Miss), Thomasville Senior High School, Thomasville, N. C.
Johnson, Leonard (Mr.), Dept. of Public Inst., Raleigh, N. C.

Kennon, Mary Frances (Miss), Department of Public Instruction, Raleigh, N. C.
Kesslee, Cecil (Mrs.), Hendersonville High School, Hendersonville, N. C.
Lassiter, Elizabeth (Miss), Raleigh Elementary Schools, Raleigh, N. C.

Lee, Mollie Huston (Mrs.), Richard B. Harrison Public Library, Raleigh, N. C.
Littleton, I. T. (Mr.), D. H. Hill Library, Raleigh, N. C.

McLarty, Adelaide (Miss), Onslow County Library, J acksonville, N. C.

McNeill, Emily (Mrs.), Laurinburg, N. C. 0
Myron, Phyllis (Mrs.), Lee H. Edwards High School, McDowell St. Asheville, N.
Norwood, Mary (Miss), Greensboro Public Library, Greensboro, N. C.

Parks, Evelyn (Miss), May Memorial Library, Burlington, N. C.

Peacock, Helen (Mrs.), Chapel Hill High School, Chapel ERIISENEE

Renfro, Julia (Miss), Cherryville High School, Cherryville, N. C.

Ross, Loela M. (Mrs.), Winston-Salem Teachers College, Winston-Salem, N. C. e
Seagle, Mary Kent (Miss), Henderson County Public Library, HendersonVv
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Shue, Dorothy (Mrs.), Cumberland County Public Library, Fayetteville, N. C.
Smith, Ethel K. (Mrs.), Wingate College, Wingate, N. C.

Smith, Marguerite (Miss), Pilot Mountain Schools, Pilot Mountain, N. C.
Summers, James L. (Mrs.), Catawba County Library, Newton, N. C.

Tillman, Jeanne (Miss), Law Library, Wake Forest College, Winston-Salem, N. @l
Trotter, Jeannette (Miss), Public Library, Winston-Salem, N. C.

Tucker, Mae S. (Miss), Head of Public Services, Public Library, Charlotte 2.
von Oesen, Elaine (Miss), Extension Services Librarian, State Library, Raleigh.
Worthy, Pauline (Mrs.), Washington High School, Washington, N. C.

Wright, Nell B. (Mrs.), Public Library, 1110 East Seventh St., Winston-Salem, N. C.
Yates, Elizabeth (Mrs.), Jones Central High School, Trenton. N. C.

NCLA CONSTITUTION AND BY-LAWS REVISIONS

YONSTITUTION
Iticle V. Executive Board. Section 1. Personnel. (As it read):

“The officers of the Association, the Past President, two Directors elected by
the Association at large, and the representatives of the Association to the A.L.A.
Council shall constitute an Executive Board.”

Accepted revision:
Delete: Letter s on representatives
Add: The N. C. member of the Executive Board of the Southeastern Library
Association shall serve as an ex-officio and non-voting member of the
Executive Board.
Article VIL Affiliations. Section 2. (As it read):

“The North Carolina Library Association shall hold chapter membership in the
American Library Association, and shall elect Councilors for representation on the
A.L.A. Council.”

Accepted revision:

To read (following comma): and shall elect its Councilor as provided in the

A.L.A. constitution and by-laws.

Bv.Laws
Iticle 1. Elections. Section 4. (As it read):

“A.L.A. Council Members. In elections held in the years in which Council
member terms expire, the Committee on nominations shall present the names of
two candidates for each representative from the N.C.L.A. to the A.L.A. Council.
Accepted revision: ]

Rephrase to read: A.L.A. Council Member. The N.C.L.A. Chapter representa-
tive to A.L.A. Council shall be elected for a four-year term as provided in the A.L.A.
constitution and by-laws. The names of two candidates shall be presented for this
office.

A"ticle II. Duties of Officers. Section 6. (As it read):

“The President shall serve as an alternate Council member or the American

Library Association for his term of office.”

Accepted revision: )
Delete, as this statement does not conform with A.L.A. provisions.

Article T1. Section 8. (As it read):

“As soon as the ballots shall have been counted and the representatives to the
American Library Association Council have been established the Corresponding
Secretary shall notify the American Library Association who these representatives
will be, together with their terms of office.”

Accepted revision:

Rephrase to read: As soon as the ballots shall have been counted and the rep-
resentative to the A.L.A. Council established, the Corresponding Secretary shall
notify the American Library Association the name of the duly elected chapter
representative. k .

Renumber Article II, Section 7 to read: Section 6; Section 8 to read: Section 7;

Section 9 to read: Section 8; Section 10 to read: Section 9.
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NORTH CAROLINA LIBRARIES

WITH HUMBLENESS AND COURAGE

By Errzasern H. Hucuey

Speech at the final session of the North Carolina Library Association Conference at
Durham, Saturday morning, October 10, 1959.

It is with humbleness that I accept this gavel, and yet with courage. Courage whic!
comes with the challenge emanating from the achievements of this Association under yo'
leadership and the strength of this Association’s membership.

We, the people you have elected to serve as the Executive Board of this Associatio®
pledge ourselves to your service. We need to know your wishes and have your 5Ugf
gestions and ideas for continuing an organization dedicated to furthering the libra®
profession and library service in North Carolina.

The potential for this organization grows each year. Currently, we have a Pllof
recruiting program. Our libraries are participating in programs of the National D
fense Education Act and the Library Services Act. North Carolina has one of the cigh
Library-Community Project Grants. It is participating in the National Library W€
Program and has an expanding Interlibrary Loan Program.

{

These last few days we have been reminded by several laymen that the library stof)
is not being told in North Carolina. Too many of our citizens do not know of
many library resources available through our school, college, and university, public 4"
special libraries.

The Board has also subscribed to the idea of concentrating vigorously on tellin®
the library story during the next biennium. We commend this idea to each section 0)
NCLA and to each member. We ask for your help in getting a slogan which will he¥
place emphasis on this idea. Please send your suggestions to your association Preside?”

Through our combined efforts we believe the library story can be told adequate”
in North Carolina.

First row, left to right, Mrs. Louise M. Plybon, Dr. Carlton P. West,
Mrs. Elizabeth H. Hughey, Miss Lottie Hood, and Mrs. Dorothy E. Shue.
Back rows, O. V. Cook, Mrs. Vernelle G. Palmer, Mrs. Mary P. Douglas,
Charles Adams, Miss Cora Paul Bomar, Miss Marporie Hood, and Miss
Allegra M. Westbrook.
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NORTH CAROLINA LIBRARY ASSOCIATION

OFFICERS
President: Elizabeth H. Hughéy, Librarian, North Carolina State Library, Raleigh.
Vice President and President-Elect: Carlton P. West, Librarian, Wake Forest, Winston-Salem.
Second Vice President: Louise M. Plybon, Librarian, Charlotte Public Schools, Charlotte.
Recording Secretary: Dorothy E. Shue, Librarian, Cumberland County Public Library, Fayetteville.
Corresponding Secretary: Lottie Hood, Library Supervisor, Catawba County Schools, Newton.
Treasurer: Marjorie Hood, Head Circulation Librarian, Woman’s College of the University of North
Carolina, Greensboro.
A.L.A. Representative: O. V. Cook, Associate Librarian, University of North Carolina, Chapel Hill.
S.E.L.A. Representative: Cora Paul Bomar, North Carolina Department of Public Instruction, Raleigh.
Directors: Mary P. Douglas, Supervisor of School Libraries, Raleigh; Allegra M. Westbrooks, Librarian,
Brevard St. Branch, Charlotte.
Past President: Vernelle G. Palmer, Librarian, Boyden High School, Salisbury.
0 SECTION OFFICERS, 1959-1961
ATALOG:
Chairman, Miss Foy Lineberry, D. H. Hill Library, North Carolina State College, Raleigh.
Vice-Chairman and Chairman Elect, Mr. Carlyle J. Frarey, School of Library Science, University of
North Carolina, Chapel Hill.
Secretary-Treasurer, Mrs. Erma P. Whittington, Duke University Library, Durham.
Director, Miss Jane Greene, Meredith College Library, Raleigh.
0 Director, Miss Mary Alice Huff, 308 Faculty Apts., Boone.
OLLEGE AND UNIVERSITY:
Chairman, Mr. John P. Waggoner, Jr., Duke University Library, Durham.
Vice-Chairman, Mrs. Treva Mathis, Route 9, Box 402, Greensboro.
Secretary-Treasurer, Miss Hazel Baity, Meredith College Library, Raleigh.
Director, Mrs. Emma W. Pohl, Box 946, Chapel Hill.
Director, Mr. Charles C. Dean, Agricultural & Technical College, Greensboro.
NIoR MEMBERS:
Chairman, Miss Virginia Harris, Public Library of Charlotte and Mecklenburg County, Charlotte.
Vice-Chairman, Mr. Joseph M. Dixon, Haywood County Library, Waynesville.
Secretary-Treasurer, Miss Mary Frances Rich, Public Library of Charlotte and Mecklenburg County,
Charlotte.
Director, Miss Adelaide McLarty, Onslow County Library, Onslow.
N Director, Miss Janella Carpenter, Elizabeth Grammar School Library, Charlotte.
ORTH CAROLINA ASSOCIATION OF LIBRARY TRUSTEES:
Chairman, Miss Nena DeBerry, Lilesville.
Vice-Chairman, Mrs. J. O. Taylor, Jr., 508 Greensboro Ave., Sanford.
Secretary, Miss Elizabeth Battle, Tarboro.
Director, Rev. H. H. Groover, Williamston.
Director, Mrs. Eugene Bowman, Mocksville.

UBLIc LIBRARIES: o e :
Chairman, Mr. Paul S. Ballance, Public Library of Winston-Salem and Forsyth County, Winston-

Ju

Salem.
Vice-Chairman and Chairman Elect, Mrs. Dorothy E. Shue, Cumberland County Public Library,
Fayetteville. »
Secretary, Mrs. Dorothy B. Thomas, Mitchell-Avery-Yancey County Library, Celo Community Route |
5, Burnsville. )
Director, Mrs. Louella S. Posey, Kinston Public Library, Kinston. "
N Director, Miss Evelyn L. Parks, May Memorial Library, Burlington. b
CHoor. AND CHILDREN'S SECTION: f
Chairman, Mrs. Vera B. Melton, 2126 Pine Dr., Raleigh. ‘.}

Vice-Chairman, Miss Mary Guy Boyd, 860 W. Bessemer Ave., Greensboro.
Secretary, Mrs. Louise G. Henderson, Box 523, Graham.
Director, Mrs. Nancy M. Green, 114 E. Seeman St., Durham.
Director, Miss M. Elizabeth Lassiter, Rt. 4, Holly Springs Rd., Raleigh.
Director, Miss Margaret 1. McIntyre, 205 Thurston, High Point. !
Director, Mrs. Margaret Farley, Greenville High School, Drawer 405, Greenville.
COMMITTEE APPOINTMENTS, 1959-61
Aerrygs:
Charlesanna Fox, Chairman, Randolph Public Library, Asheboro; Myrl Ebert, Division of Health
Affairs Library, University of North Carolina, Chapel Hill; Mrs. Hallie Sykes Baccelli, Guilford County
School Libraries, Greensboro; Mrs. Leola M. Ross, Winston-Salem Teachers College.
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CONSERVATION OF NEWSPAPER RESOURCES:

Mary Canada, Chairman, Duke University Library, Durham; Mrs. Monroe J. Bahnsen, Louis R
Wilson Library, University of North Carolina, Chapel Hill; Mr. H. G. Jones, North Carolina Stat¢
Dept. of Archives and History, Raleigh; Sangster Parrott, North Carolina State Library, Raleight
Elizabeth Shepard, Pack Memorial Library, Asheville.

CONSTITUTION AND CODES:

Mr. Winston Broadfoot, Chairman, Duke University Library, Durham; Mrs. Ann E. Johnson, NOrth
Carolina College, Durham; Mrs. Andy P. Orr, N. C. State College, Raleigh; Jean Phifer, Myers park
High School, Charlotte.

COMMITTEE ON COMMITTEES:

Dr. Jerrold Orne, Chairman, Louis R. Wilson Library, University of North Carolina, Chapel Hill
Mrs. Helen M. Peacock, Box 1023, Chapel Hill; Mrs. Harlan C. Brown, St. Mary’s College, Raleight
Marianna Long, Law Library, Duke University, Durham; Elaine von Oesen, N. C. State Library
Raleigh.

CooPERATIVE COMMITTEE ON LIBRARY RESOURCES:

Margaret Ligon, Chairman, Pack Memorial Library, Asheville; Pauline Tekesky, Interlibrary Centefs
Louis R. Wilson Library, Chapel Hill; Mrs. Barbara E. Heafner, Gaston County Public Library, Ga%
tonia; Virginia Trumper, Woman’s College Library, Greensboro; Gladys Johnson, State Librarys
Raleigh.

COMMITTEE ON EDUCATION FOR LIBRARIANSHIP:

Evelyn Parks, Chairman, May Memoriai Public, Burlington; Dorothy Lou Dickey, Olivia Rane!
Library, Raleigh; Mrs. Helen S. Monahan, Charlotte Medical Library, Charlotte; Evelyn B. Pop®
North Carolina College, Durham; Mrs. A. H. Taylor, Box 252, Newton; Margaret Allman, Schoo®
of Library Science, UNC, Chapel Hill.

FEDERAL RELATIONS COMMITTEE:

Hollis Haney, Chairman, Richmond-Moore County Library, Rockingham; Phyllis Mai Snyder, Stat¢
Library, Raleigh; Mr. D. W. Hurley, Biscoe; Mr. Wendell W. Smiley, East Carolina College, Gree®
ville; Helen Stroupe, Lincolntorr High School, Lincolnton.

INTELLECTUAL FREEDOM COMMITTEE:

Mr. Thomas M. Simkins, Jr., Chairman, Duke University Library, Durham; Mrs. Lilian B. Buchana®
Western Carolina Teachers College, Cullowhee; Mary Frances Kennon, Ass’t. State Library Supervisor
Dept. of Public Instruction, Raleigh; Mr. Harlan C. Brown, D. H. Hill Library, Raleigh; Ruth Stoné
Central High School Library, Charlotte; Mrs. Martha E. Young, East Winston Branch Librarys
Winston-Salem.

LEGISLATIVE COMMITTEE:

Mrs. Edith F. Cannady, Chairman, Granville County Library, Oxford; Mr. Tommie Gaylord, Truste®
BHM Regional Library, Swan Quarter; Mrs. Mollie H. Lee, Richard B. Harrison Public Librarys
Raleigh; Mrs. Vera B. Melton, Needham Broughton High School, Raleigh; Mrs. Ford S. WorthYs
Washington High School, Washington.

MEMBERSHIP COMMITTEE :

Mr. Leonard L. Johnson, Chairman, Library Services, Dept. of Public Instruction, Raleigh; Nell
Benton, Bowman Gray School of Medicine Library, Wake Forest College, Winston-Salem: Violet
Caudle, Iredell County Public Library, Statesville, Mrs. Joyce C. McLendon, 121 S. Tarboro St
Raleigh; Marjorie Hood, Woman’s College Library, Greensboro.

NOMINATING COMMITTEE:

Beulah Beatrice Holbrook, Chairman, Hugh Morson Junior High School, Raleigh; Mrs. Mildrﬁd
Mullis, Morganton Elementary School, Morganton; Margaret Johnston, Stanly County Public Library’
Albemarle; Dr. B. E. Powell, Duke University Library, Durham; Mrs. Ray N. Moore, Stanford L
Warren Public Library, Durham.

NortH CAROLINA LiBrARIES—EDITORIAL BOARD, see title page.

PusLicAaTIONS:

Dorothy Long, Chairman, North Carolina Memorial Hospital, Chapel Hill; Edith M. Clark, Rowa?
Public Library, Salisbury; Mr. Edgar P. Lynch, May Memorial Library, Burlington; Mrs. C. I
Marteena, Bennett College Library, Greensboro.

ScHoLARSHIP LLoAN FunD: .
Walter Gray, Chairman, Atlantic Christian College, Wilson; Susan B. Borden, Goldsboro Pubhf
Library; Gertrude Coward, City School Libraries, Charlotte; Antoinette Earle, Davidson Couf®
Library, Lexington; Mrs. Willic G. Boone, 2918 University Drive, Durham; Dr. Benjamin F. Smit?
James E. Shepard Library, North Carolina College, Durham.

SpeciaL MemBERsHips CommrTTEE: (Honorary, Student, Complimentary, etc.)

Irene Hester, Chairman, Greensboro Public Library, Greensboro; Clyde Smith, Olivia Raney Libra®’
Raleigh; Mildred C. Herring, Senior High School, Greensboro; Jean Freeman, School of Librat}
Science, University of North Carolina, Chapel Hill.

60

|
l
|
|
|
i
&



	27204.0001
	27204.0002
	27204.0003
	27204.0004
	27204.0005
	27204.0006
	27204.0007
	27204.0008
	27204.0009
	27204.0010
	27204.0011
	27204.0012
	27204.0013
	27204.0014
	27204.0015
	27204.0016
	27204.0017
	27204.0018
	27204.0019
	27204.0020
	27204.0021
	27204.0022
	27204.0023
	27204.0024
	27204.0025
	27204.0026
	27204.0027
	27204.0028
	27204.0029
	27204.0030
	27204.0031
	27204.0032

